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UNM Staff Council 2012 Resolution #1 
Support for "UNM Ride the Bus Week, February 20-24, 2012" 
Author:  Ann Rickard, on behalf of the Parking and Transportation Committee  
Presented to Staff Council on Tuesday, February, 21, 2012  
Council Action:  APPROVED BY THE STAFF COUNCIL EXECUTIVE COMMITTEE 
 
1. Whereas, UNM President, David J. Schmidly has signed the American College & University 
President’s Climate Commitment, committing the University of New Mexico to carbon neutrality by 
2050; and 
2. Whereas commuting by automobile accounts for 21% of the University’s total carbon emissions 
output; and 
3. Whereas, UBPPM Policy #2100 – Sustainability – states that “The University encourages a diverse 
campus culture that harmonizes UNM’s sustainable goals of environmental protection, social equity, 
and economic opportunity within the context of its education, research, and public service 
missions;” and 
4. Whereas, one of our University core values is sustainability; and 
5. Whereas, the University of New Mexico is the single largest trip-generator in New Mexico; and 
6. Whereas, statistics show that 40% of UNM staff members are currently using alternative 
transportation to access campus and of those 12.7 percent are using the ABQRide free bus pass 
program as a primary form of transportation to UNM; and 
 
7. Whereas the Graduate & Professional Student Association (GPSA) and the Associated Students of 
UNM (ASUNM) are working in collaboration to bring awareness to the ABQRide free bus pass 
program with UNM Ride the Bus Week, February 20-24, 2012; 
 
8. Therefore, be it resolved that the UNM Staff Council endorses UNM Ride the Bus Week on 
February 20-24, 2012.  
 
9. Copies of this resolution shall be sent to the UNM Board of Regents, David J. Schmidly, President of 
UNM, Robert Nelson, Associate Director of Parking & Transportation Services, Katie Richardson, 
President of GPSA and Jaymie Roybal, President of ASUNM. 
 
  
UNM Staff Council Resolution #2 
Name:  Alignment of the Definition of “Immediate Family” in Catastrophic Leave and Family and Medical Leave Act 
Author:  Bridgette Wagner Jones, on behalf of the Employee Rights and Policy Review Committee 
Presented to Staff Council on August 21, 2012 
Council Action:  ADOPTED 
 
 
1. WHEREAS the University of New Mexico complies with the federal Family and Medical Leave Act (FMLA) 
through the University Business Policies and Procedures Manual policy (UBPP) 3440; and 
2. WHEREAS the University of New Mexico also includes an employee-funded Catastrophic Leave Program that 
provides paid leave hours to qualifying staff under UBPP 3430; and 
3. WHEREAS the current definition of “Immediate Family” in the Catastrophic Leave Program as outlined in UBPP  
3430.3.3 reads exactly, “the employee's spouse or domestic partner, and children (natural, step, adopted, and 
foster children), or if the employee is the primary custodian and caregiver of grandchildren or siblings,”;  and 
4. WHEREAS the current FMLA definition of “Immediate Family” as outlined in UBPP 3440.4.2 reads exactly, 
“children, spouse or domestic partner, parents, grandchildren, and siblings,”;  and  
5. WHEREAS federal employment guidelines and regulations such as FMLA should be viewed as the minimum 
standard for fair and humane work environments; and  
6. WHEREAS the definition of immediate family under the Catastrophic Leave Program is inconsistent with and 
more restricted than the FMLA definition; and 
7. WHEREAS evidence supports that the United States workforce is experiencing and will continue to experience 
an increase in the number of workers providing in-home elder care to parents; and 
8. WHEREAS the University of New Mexico has made employee wellness a publicly-stated priority in recent years; 
and 
9. WHEREAS employees are currently ineligible to receive catastrophic leave for the care of a parent and must 
forgo compensation,  in order to care for his/her parent, thus incurring significant additional financial and 
emotional  hardship in a time of  crisis; 
10. THEREFORE BE IT RESOLVED that the UNM Staff Council recommends to the UNM Board of Regents to revise 
the definition of “Immediate Family” found in Catastrophic Leave Policy (UBPP 3430.3.3) to read “the 
employee’s spouse or domestic partner, natural, step, adopted and foster parents, and children (natural, step, 
adopted, and foster children), or grandchildren or siblings,”;  
11. Copies of this resolution shall be sent to the UNM Board of Regents; Robert Frank, President of UNM; David 
Harris, Executive Vice President of Administration;  Pamina Deutsch, Manager, University Policy Office and 
Helen Gonzales, Vice President of Human Resources. 
  
UNM Staff Council Resolution #2 
Name:  Alignment of the Definition of “Immediate Family” in Catastrophic Leave and Family and Medical Leave Act 
Author:  Bridgette Wagner Jones, on behalf of the Employee Rights and Policy Review Committee 
Presented to Staff Council on August 21, 2012 
Council Action:  ADOPTED 
Council Action:  Amended on October 16, 2012 
 
 
1. WHEREAS the University of New Mexico complies with the federal Family and Medical Leave Act (FMLA) 
through the University Business Policies and Procedures Manual policy (UBPP) 3440; and 
2. WHEREAS the University of New Mexico also includes an employee-funded Catastrophic Leave Program that 
provides paid leave hours to qualifying staff under UBPP 3430; and 
3. WHEREAS the current definition of “Immediate Family” in the Catastrophic Leave Program as outlined in UBPP  
3430.3.3 reads exactly, “the employee's spouse or domestic partner, and children (natural, step, adopted, and 
foster children), or if the employee is the primary custodian and caregiver of grandchildren or siblings,”;  and 
4. WHEREAS the current FMLA definition of “Immediate Family” as outlined in UBPP 3440.4.2 reads exactly, 
“children, spouse or domestic partner, parents, grandchildren, and siblings,”;  and  
5. WHEREAS federal employment guidelines and regulations such as FMLA should be viewed as the minimum 
standard for fair and humane work environments; and  
6. WHEREAS the definition of immediate family under the Catastrophic Leave Program is inconsistent with and 
more restricted than the FMLA definition; and 
7. WHEREAS evidence supports that the United States workforce is experiencing and will continue to experience 
an increase in the number of workers providing in-home elder care to parents; and 
8. WHEREAS the University of New Mexico has made employee wellness a publicly-stated priority in recent years; 
and 
9. WHEREAS employees are currently ineligible to receive catastrophic leave for the care of a parent and must 
forgo compensation,  in order to care for his/her parent, thus incurring significant additional financial and 
emotional  hardship in a time of  crisis; 
10. THEREFORE BE IT RESOLVED that the UNM Staff Council recommends that the University President approve 
revisions to the definition of “Immediate Family” found in Catastrophic Leave Policy (UBPP 3430.3.3) to make it 
more consistent with the FMLA definition:  “the employee’s spouse or domestic partner, natural, step, adopted 
and foster parents, and children (natural, step, adopted, and foster children), or grandchildren or siblings,”;  
11. Copies of this resolution shall be sent to the Robert Frank, President of UNM; David Harris, Executive Vice 
President of Administration;  Pamina Deutsch, Manager, University Policy Office and Helen Gonzales, Vice 
President of Human Resources. 
  
 
 
UNM Staff Council 2012 Resolution #3 
Name: Support for Proposed Changes to UBPP Policy #1150 – Staff Council 
Author: Mary Clark and Gene Henley, on behalf of the Executive Committee 
Presented to Staff Council on July 26, 2012 
Council Action:  APPROVED 
 
1. WHEREAS, Staff Council was created by a Board of Regents mandate in 1990 at the request of President Gerald May to 
address low staff morale and a lack of staff input into University policies; and 
 
2. WHEREAS, the University’s commitment to a greater participatory role for Staff Council in shared governance and input in 
decision making is recognized and appreciated by the entire University community; and 
 
3. WHEREAS, Staff Councilors are a part of the governing structure of the University by raising the awareness of the 
importance of the contributions of staff and best practices in representing their constituents; and   
 
4. WHEREAS, participation in Staff Council promotes professional development of staff, engaging its members by providing a 
voice in addressing critical issues such as student success, campus environment, career development, and benefits; and   
 
5. WHEREAS, some Staff Councilors elected to the body have not been allowed to participate in Staff Council sponsored 
meetings, activities and events or have been required to take personal leave to fulfill their duties as Councilors; and 
6. WHEREAS, some staff have not been allowed to participate in Staff Council committees, activities or events; and 
7. WHEREAS, the proposed changes to UBPP 1150 recognize and promote staff involvement in Staff Council and University 
governance as a valuable participant in the development of policy and advisement on issues affecting staff; and   
 
8. WHEREAS, in order to fulfill a Staff Councilor’s oath as a representative to staff, Staff Council meetings, activities and events 
should be available for all staff to attend; and 
 
9. WHEREAS, this endorsement of Staff Council and its activities through the amendments to the University Business Policy 
and Procedure 1150 “Staff Council”, is a step in providing a platform for Staff Council’s voice in shared governance; and   
 
10. WHEREAS, Staff Council wholeheartedly supports these amendments on behalf of all staff and appreciates the support of 
President Robert Frank and Executive Vice President David Harris; 
 
11. THEREFORE BE IT RESOLVED, that the Staff Council enthusiastically endorses the proposed changes to the University of New 
Mexico Business Policy and Procedure 1150 “Staff Council”.   
 
12. Copies of this Resolution shall be sent to the Board of Regents, Robert Frank, President of UNM, Paul B. Roth, Chancellor for 
Health Sciences Center, Dean, School of Medicine, David Harris, Executive Vice President of Administration, Helen Gonzales, 
Vice President of Human Resources, and Pamina Deutsch, Manager, University Policy Office. 
 
Attachment 1:  UBPP 1150 “Staff Council” with proposed changes in red. 
 
 
 
 
 
 
  
Attachment 1: UBPP 1150 “Staff Council”with proposed changes in red. 
 
5. Release Time  
The University recognizes that service on the Staff Council and on Staff Council committees will take 
employees away from their work for brief periods of time. The University also recognizes that attendance at 
monthly Staff Council meetings is an important way for employees to connect with and engage their 
representatives and constituents. To accommodate both the employees and their work areas, the following 
guidelines are established for granting release time to employees to work on Staff Council business, and for 
employees who wish to attend Staff Council meetings. The release times may not be accrued or used in 
conjunction with any other time off, such as compensatory time off or annual leave, and are not cumulative 
from one position to another. These guidelines should be prorated for part-time employees.  
 Employees serving on the Staff Council or as chairs of Staff Council committees will be given 
release time of three (3) hours a week. 
 Employees serving on Staff Council committees, but who are not elected members of the Staff 
Council, will be given release time of two (2) hours a week. 
 Employees who are elected to serve on the Staff Council Executive Committee will be given 
release time of five (5) hours a week. 
 Because of the much greater demands on their time, the president-elect and the Speaker of the 
Staff Council will be given release time of up to eight (8) hours a week, and the president of the 
Staff Council will be given release time of up to ten (10) hours a week. 
 Employees who wish to attend monthly Staff Council meetings will be given release time of two 
(2) hours a month. 
 Employees who wish to attend a Staff Council special event will be given up to three (3) hours 
a month to do so. 
The release times mentioned above are the average for a given week over the period of a month. It is recognized 
that in some weeks the demands of service and the workplace may be greater than is required in other weeks, 
and both employees and supervisors are encouraged to make provisions for these instances consistent with the 
exceptions noted in Sec. 5.1.  
 5.1. Exceptions to Release Time  
Employees serving or attending meetings of Staff Council in any of the capacities noted in 
Section 5. herein, along with their supervisors, recognize that there will be rare occasions when 
the demands of their workplace are such that they may not be able to physically attend Staff 
Council or committee meetings.  
 
  
 
 
UNM Staff Council 2012 Resolution #4 
Name: Support for equality and Diversity on Campus 
Author: Elisha Allen  
Presented to Staff Council on August 21, 2012 
Council Action:  ADOPTED 
 
1. WHEREAS, the University of New Mexico strives to foster an environment that is respectful of diversity; and 
 
2. WHEREAS, University Business Policies and Procedures Manual Policy 3100 titled EQUAL OPPORTUNITY & AFFIRMATIVE 
ACTION states under items 2 and 3: “The University is committed to providing equal educational opportunity and forbids 
unlawful discrimination on the basis of race, color, religion, national origin, physical or mental disability, age, sex, sexual 
preference, gender identity, ancestry, medical condition, or spousal affiliation”; and 
 
3. WHEREAS, the university is engaged with businesses that have been in the national news for their support of policies that 
impose a structural form of discrimination and are inconsistent with UNM’s commitment to a diverse workforce and diverse 
student body; 
 
4. THEREFORE BE IT RESOLVED, that the Staff Council rejects discrimination and reaffirms UNM’s commitment to diversity and 
equality for all of its faculty staff and students regardless of race, color, religion, national origin, physical or mental 
disability, age, sex, sexual preference, gender identity, ancestry, medical condition, or spousal affiliation.   
 
5. Copies of this Resolution shall be sent to the Board of Regents; Robert Frank, President of UNM; David Harris, Executive 
Vice President of Administration; Jozi De Leon, Vice President, Equity and Inclusion; Walt Miller, Associate Vice President, 
Student Life; Amy Neel, President, Faculty Senate; Caroline Muriada, President, ASUNM; Marisa Silva, President, GPSA and 
Alma Rosa Silva Banuelos, Program Coordinator, UNM LGBTQ Resource Center 
  
UNM Staff Council 2012 Resolution #5 
Name:  Five Year Compensation Recommendation for Staff 
Authors:  UNM Staff Council Compensation Committee 
Presented to Staff Council on November 20, 2012 
Council Action: ADOPTED 
 
1. WHEREAS the University of New Mexico strives to fairly compensate its employees in order to 
enhance retention, morale,  and productivity; and, 
 
2. WHEREAS staff at UNM have not received salary increases or Cost of Living Adjustments since 
2008; and 
 
3. WHEREAS non-state employee wages in the Albuquerque metro area have increased by an 
average of 8.75% for both hourly and salaried employees in the past four years; and 
 
4. WHEREAS the Consumer Price Index for the region encompassing the Albuquerque metro area 
has increased by 3.2% in the past four years; and 
 
5. WHEREAS the lack of salary increases has devalued the pension payments for staff nearing 
retirement by reducing their “high five” salary used to calculate monthly benefits; and 
 
6. WHEREAS the increased staff contributions to the Educational Retirement Association, the cost 
of health coverage, the increase in parking fees, and the overall increase in the cost of living 
have resulted in a decrease of net pay; 
 
7. THEREFORE BE IT RESOLVED that the UNM Staff Council requests the implementation of a Five 
Year Plan to increase staff salaries in the amount of 4-5% for the initial year and a minimum of 
2% annually for the next four years in an effort to align our pay with the cost of living for New 
Mexico in accordance with the UNM Staff Council’s Compensation Committee Recommendation 
which is attached. 
 
8. Copies of this Resolution shall be sent to the Board of Regents; Robert Frank, President of UNM; 
David Harris, Executive Vice President of Administration; Helen Gonzales, Vice President for 
Human Resources, Amy Neel, President, Faculty Senate; Caroline Muriada, President, ASUNM; 
Marisa Silva, President, GPSA. 
Organization:  University of New Mexico Staff Council 
Topic:  UNM Staff Compensation  
Author:  UNM Staff Council Compensation Committee 
 
The economic crisis starting in 2007 has drastically affected the state of New Mexico and the employees who are fully or 
partially funded by legislative dollars.  For the past four years, UNM staff has graciously accommodated the state’s 
budget shortcomings by stepping up their contributions to the retirement plan and changing the retirement benefits to 
keep the system solvent.  Due to the ongoing economic conditions, the legislature and our governor have concluded 
that UNM employees will not receive salary updates for the fourth year in a row.  This is discouraging to the morale of 
the staff but even more it is hurting the economic recovery in the state. 
During an economic recovery, it is often thought that the best way to balance the budget or limit our debt is to cut costs. 
It is a natural assumption that to lower state debt we just need to stop spending and make more payments.  This 
concept may work for individual finances but for a state economy, cutting costs in the beginning may help initially but 
will hurt growth in the long run.  Legislative spending cuts lowers employment, which lowers taxable income, increases 
unemployment, hurts small business, and retracts the economy.  Cutting jobs and salary rates will not spur growth 
because people are not spending money they are saving for a rainy day or worse living paycheck to paycheck.  This has 
become the case with UNM employees.  Staff are tapped out with the increases in our retirement portion, health 
insurance, gas, and overall inflation. These “bills” are causing most UNM employees to live paycheck to paycheck. 
Without a cost of living increase to offset these rising costs it’s easy to see why employees are disheartened and the 
state is losing revenue. Economic growth has been flat in both the City of Albuquerque and the state of New Mexico. 
The term ‘cost of living’ is hard to define in economic terms because it encompasses measurable and immeasurable 
variables. The United States Bureau of Labor and Statistics Consumer Price Index (CPI) is the standard for measuring 
inflation in the cost of living, divided into regional data.  Albuquerque falls into the population range and geographical 
area for the West urban region size B/C.   Staff at the University of New Mexico have not received  yearly salary 
increases since July, 2008 (fiscal year 2009); this last increase was 2%, which did not even meet the increase in the CPI of 
3.461% from the 2nd half of 2007 to July, 2008 in Albuquerque’s region/size.1   Table 1 illustrates the changes in the CPI 
for our region and size for fiscal years 2008-2012: 
Table 1.  CPI changes in region/size B/C 
Period Semiannual 
average index at 
end of period 
% change 
from during 
period  
Cumulative 
change 
2nd half 2007 – 1st half 2008  +3.46  
2nd half 2008 - 1st half 2009 131.8252 -1.3 -1.3 
2nd half 2009 - 1st half 2010 133.7333 +0.5 -0.8 
2nd half 2010 - 1st half 2011 137.1644 +2.5 +1.7 
June, 2011 - June, 2012 * +1.55 +3.2 
*Full CPI data for 2012 only available through June.  All other years presented show data from July. 
Since the last FY 2009 salary increase, the cost of living has fluctuated, but has settled at a higher level (+3.2%; see Table 
1).  This has caused the actual value of staff salaries to decrease. 
                                                          
1 United States Bureau of Labor and Statistics, CPI Detailed Report July 2008, http://www.bls.gov/cpi/cpid0807.pdf 
2
 United States Bureau of Labor and Statistics, CPI Detailed Report July 2009, http://www.bls.gov/cpi/cpid0907.pdf, 103. 
3
 United States Bureau of Labor and Statistics, CPI Detailed Report July 2010, http://www.bls.gov/cpi/cpid1007.pdf, 107. 
4
 United States Bureau of Labor and Statistics, CPI Detailed Report July 2011, http://www.bls.gov/cpi/cpid1107.pdf, 104. 
5
 United States Bureau of Labor and Statistics, CPI News Release July 17, 2012, http://www.bls.gov/news.release/cpi.htm, Table 4.  
In considering UNM President Frank’s Vision 2020 Plan, we can expect the cost of living to be 17% higher in July, 2020 
than it was in June, 2008. This is a very conservative annual CPI increase projection of 1.75%, based on the above table. 
Although New Mexico has been adversely impacted by the recession, salaries of New Mexicans overall have continued 
to increase since 2008 (Table 2).   
Table 2.  New Mexico Wage Growth 2008-2011 
New Mexico Wage statistics collected by the U.S Bureau of Labor and Statistics 
Year 2008 2009 % Growth 
from 
Previous 
Year 
2010 % Growth 
from 
Previous 
Year 
2011 % Growth 
from 
Previous 
Year 
Total % 
Growth 
from 
2008-
2011 
Mean 
Hourly 
Wage 
$18.03 $18.71 +3.77% $19.26 +2.94% $19.61 +1.82% +8.76% 
Mean 
Annual 
Wage 
$37,490 $38,920 +3.81% $40,050 +2.90% $40,790 +1.85% +8.80% 
 
As Table 2 illustrates, the mean average wage growth was over 8.75% for both hourly and salaried New Mexicans 
overall, while staff at the University of New Mexico have remained at their 2008 wage rate.   
Table 3 compares pay for several common job titles in the greater Albuquerque Metropolitan Statistical Area with 
comparable jobs at the University of New Mexico.  The US Bureau of Labor Statistics (BLS) and the NM Department of 
Workforce Solutions (DWS) report mean worker pay every three months by standard job title definitions6. The BLS/DWS 
survey includes both private and public wage reporting as required by federal law.  Job titles and wages are compared to 
University worker actual wages as reported monthly on the UNM Sunshine portal7. Methods to this study can be found 
in Appendix A.8 
Table 3.  Albuquerque Metropolitan Statistical Area Yearly Salaries vs. UNM salaries 
UNM Job Title 
NM Department of Workforce Solutions Job 
Category Correlate 
NM DWS 
Mean 
UNM 
Mean 
Accounting Clerk Bookkeeping, Accounting and Auditing Clerks  $34,917 $25,677 
Operations Manager General and Operations Manager $96,576 $52,700 
Accountant 1, 2, and 3 Accountants and Auditors $65,152 $45,868 
Training Specialist Training and Development Specialists $56,311 $25,496 
Development Specialist Training and Development Specialists $56,311 $35,987 
Systems Analyst Computer Systems Analyst $83,901 $51,769 
Counselor/Social Wkr and 
Counselor/Social Wkr (Senior) 
Child, Family, and School Social Workers $39,169 $47,717 
                                                          
6
 New Mexico Department of Workforce Solutions, “New Mexico Department of Workforce Solutions Economic Research and 
Analysis Bureau Occupational Employment Statistics (OES)“, Department of Workforce Solutions, 27 July, 2012, 
http://www.dws.state.nm.us/eds/EDS2012May/TOC007.htm. 
7
 University of New Mexico Sunshine Portal, “Salary Book,” The University of New Mexico, 30 July, 2012,   
http://sunshine.unm.edu/faq/Pages/default.aspx. 
8
 Refer to Appendix A: About Department of Workforce Solutions and UNM Mean Wage Data Sets and Collection. 
Counselor/Social Wkr and 
Counselor/Social Wkr (Senior) 
Medical and Public Health Social Workers $51,442 $47,717 
Counselor/Social Wkr and 
Counselor/Social Wkr (Senior) 
Mental Health and Substance Abuse Social 
Workers 
$38,156 $47,717 
Counselor/Social Wkr and 
Counselor/Social Wkr (Senior) 
Social Workers, All Other $46,566 $47,717 
Supply/Stock Clerk Stock Clerks and Order Fillers $23,226 $27,773 
Painter 1 and 2 Painters, Construction and Maintenance $30,740 $25,972 
Painter 1 and 2 
Helpers--Painters, Paperhangers, Plasterers, 
and Stucco Masons 
$21,395 $25,972 
Bus Driver Bus Drivers, Transit and Intercity $30,493 $26,811 
Bus Driver Bus Drivers, School $24,322 $26,811 
 
Actual pay disparities exist in various job titles. The greatest pay disparity exists in the Operations Manager position both 
in terms of actual pay difference at -$43,876 and percentage of pay disparity where UNM Operations Managers make 
55% of the pay of their average counterpart. Significant disparities also exist in actual terms on average for Accountants 
at -$19,284, Systems Analysts (DWS titles of Computer Systems Analyst) at -$32,132, Training Specialists at -$30,815 and 
Development Specialists at -$20,324.  
Workers at UNM and nationwide are working harder to make up for reductions in staff.  While staff are appreciative of 
their employment, the additional workload and lack of even minimal cost of living adjustments to pay has contributed to 
seriously lowered morale on campus.  Not only is this lowered morale an emotional strain, but it can contribute to stress 
related physical illness.9      Pay below the “going rate” was identified by National Life Insurance Company as one of 26 
employee stressors in the workplace in its annual survey of 1299 employees from 37 companies. 10  In a 2010 press 
release, the American Psychological Association notes that 76% of respondents to the Stress in America survey cite 
money as a source of stress.11 Increases in stress related illnesses cost the University on two fronts - lowered 
productivity from absenteeism and increases in health claims.  As a self-insured entity seeing continued increases in the 
cost of healthcare, this is a great concern   The Ropella Group cites many other costs resulting from stressed workers 
including greater absenteeism and tardiness, increased error rates, higher turnover and reduced creativity.12   
With pay on the rise in the private sector, UNM staff hopes to begin to see pay increases.13  Although increasing pay will 
not completely address the issue of staff burnout and disenfranchisement, it will help to ease some of the burdens faced 
by staff whose expenses have continued to grow while their salaries have remained the same and take-home pay has 
decreased.   
Precedent for salary increases in higher education in New Mexico has been set recently by both Central New Mexico 
Community College and New Mexico State University. In April 2012, CNM’s Board voted to permanently increase wages 
for non-union employees by 3%, with an additional one-time payment of 2%. CNM has set aside additional monies for 
                                                          
9
 How to Determine Factors That Are Causing Stress by Examining Borderless Nature of Stressors? (2011). Journal of Comparative 
Sociology & Ethics,  256 
10
 Ibid. 
11
 “Key Findings”, American Psychological Association, http://www.apa.org/news/press/releases/stress/key-findings.pdf, (Accessed 
27 July 2012). 
 
12 http://www.ropella.com/index.php/knowledge/recruitingProcessArticles/the_cost_of_unfilled_jobs 
13
 Joe Renaud, “Private Sector Employee Pay On Rise in New Mexico Cities,” New Mexico Business Weekly, 23 July 2012, 
http://www.bizjournals.com/albuquerque/blog/morning-edition/2012/07/private-sector-employee-pay-on-rise-in.html, (Accessed 
26 July 2012). 
union employee raises for this fiscal year while negotiations continue.  NMSU is granting a 1% pay increase to faculty 
and exempt staff. Under a merit system, another 1% in raises is promised to faculty and non-exempt staff. 
While UNM staff are gratified by the one-time payments received in December, 2011 and August, 2012, there is an 
emergent need for a substantial salary increase for FY 2013, to 1. ease the real economic strain of regularly paying much 
more for utilities, medicine, food, housing, services, and gasoline, 2. bring us in line with Albuquerque metro area 
salaries, and 3. bolster our retirement benefits. Given our defined benefit retirement plan, salary increases don’t just 
affect employees for the year in which they receive them; all increases to salary also impact future pension payments.  
The lack of pay increases for the past 4 years has irrevocably damaged the future retirement payments for staff, since 
there is a compounding effect.   
As New Mexico taxpayers and residents, UNM employees can see the Governors stance on what is allowable given the 
budget constraints. The state budget is limited by what is brought in through taxes to spend. That being said, reports 
from the US census data and the UNM Bauru of Economic Research report make compelling arguments that money 
should be spent. UNM offers around 25,000 jobs including campuses and the hospital. That is a lot of jobs and a lot of 
revenue. The UNM BER report breaks out the costs and how much money UNM receives from the state, which is only 
~24%. What is often left out of the equation are three things.  
1. That UNM does generate revenue (see table on page 6 of attached document) 
2. That paying employees actually creates a multiplier effect that really causes a trickledown effect (An Admin III 
gets their salary and buys food from a growers market and that seller at the growers market spends a portion of 
that money and so on and so forth)  
3. What we do invests in the future of New Mexico though increasing the human capital of each person who works 
form UNM and takes advantage of tuition remission and all the students that take classes. 
What UNM provides the state is greater than the 25% the state legislature allocates every year.  For the past four years, 
We UNM employees we have pulled our weight during this time of economic burden by allowing the state to reallocate 
our retirement costs and taking on the job responsibilities of two or more employees-- all while waiting for a salary 
increase.  
The committee is requesting the Regents’ support of additional allocations for UNM staff raises in the amount of 4-5% 
for the initial year in an effort to catch up to surrounding states and Universities. In the following years we request an 
increased allocation of a minimum of 2% annually in an effort to align our pay with the cost of living for New Mexico.  
This effort would support the President’s agenda for UNM 2020. 
Appendix A: About Department of Workforce Solution and UNM Mean Wage Data Sets and Collection 
About Department of Workforce Solutions Data:  
The New Mexico Department of Workforce Solutions (DWS) provides aggregate wage data statistics on their 
website: http://www.dws.state.nm.us/eds/EDS2012May/PAGE0167.HTM. Job titles are collapsed into the federal 
Standard Occupational Classification System (SOC). Employers are sampled in every state by mail every three years 
based on Unemployment Insurance administrative tax records. The federal Bureau of Labor Statistics conducts the 
survey. Employers are sampled on a six-month rolling basis. Roughly 1,600 employers are sampled in each “panel” with 
a minimum level of participation of 1,200 required (participation typically exceeds 90%). These panels are conducted on 
May 12th and November 12th annually. Data from the prior sampling panel is published with the prior three years of 
data. The “Published” date visible on DWS’s website is May, 2012. More information on DWS’s sampling methods can be 
found at: http://www.dws.state.nm.us/eds/overview.html.    
DWS Data Collection Methods 
Selected job titles were located by occupation sector from the title table of contents online at 
http://www.dws.state.nm.us/eds/EDS2012May/TOC007.htm. For example, Bus Drivers can be found under the section 
titled, “Transportation and Material Moving Occupations.” Once that section is open, the mean and median wages are 
recorded. The median wage has been hidden from this default view but is available by double clicking the hidden 
column at the top (column D and E).  
UNM Sunshine Portal Data 
The UNM Sunshine Portal was established by Senate Bill 195 and lists employee salary information. Individuals 
with an “Order of Protection” filed with UNM Police may opt out of having their data publically visible on the Sunshine 
Portal and UNM Directory. Updates to the Sunshine occur once per month. Annual salaries are based on UNM’s Fiscal 
Year and follows the formula rate of pay times appointment percentage. Student employees are not included in the 
UNM Salary Book, however graduate student workers may or may not be listed under the portal. More information is 
available at: http://sunshine.unm.edu/faq/Pages/default.aspx      
UNM Sunshine Portal Data Collection Methods 
A search was conducted by job title from the main menu. Apply the filter for the job title in question and click 
"apply filters." On the right side of the screen a small box will appear. Click from the dropdown “Export to Excel.” It will 
download an excel file in your default download location.    
US Census: 
http://quickfacts.census.gov/qfd/states/35000.html 
UNM Bereau of Business and Economic Research: 
http://bber.unm.edu/pubs/EconImpactUNM_Feb2011.pdf  
